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(Summary)

BE R

Development of Scale for Rating Nurse Over-Involvement toward
Patients and Evaluation of Its Reliability and Validity

Koji Makino?, Hayato Higa', Junko Ikezaki?, Kyoko Amasa', Yukihiro Matsumoto®”

D School of Human Nursing, The University of Shiga Prefecture
» Hikone Municipal Hospital

Backgrounds While over-involvement often cre-
ated problems during nursing practice, there
have been no clear boundaries to distinguish it
from involvement which is known to be impor-
tant for nursing, and the judgment on differ-
ences between the two is usually made case by
case. Although any nurses may risk over-
involvement in certain situation and this in turn
may cause problems detrimental to both nurses
and patients, no reliable and validated scale for
rating nurse over-involvement toward patients
has been developed so far.

Aim This study is intended to develop a scale for
rating over-involvement in term of nurse-patient
relationships and to evaluate reliability and valid-
ity of the scale.

Method A self-completed questionnaire of 21-item
Scale for Rating Nurse Over-Involvement toward
Patients (preliminary design) was distributed to
265 nurses selected as the subjects of this study
from a public hospital with more than 400 beds
located at Kansai region, Japan and valid an-
swers were collected from 222 subjects. After the
items that had no statistically significant correla-
tion were excluded, factor analysis was

performed using maximum-likelihood method
with promax rotation.

Result As Scale for Rating Nurse Over-

Involvement toward Patients, 3 factors consist-
ing of 12 items were extracted, which were
designated in the order from factors 1 to 3 as
"Attachment, " "Affectedness” and "Concern." The
Cronbach's alpha values in the order from factors

1 to 3 were 0.73, 0.81 and 0.77 (overall 0.87),
respectively, and thus the reliability was proved.
As for validity, their correlation with clinical
nurses' stressor scale (r = 0.45, p < 0.01) con-
firmed convergent validity.

Conclusion The reliability and validity of Scale

for Rating Nurse Over-Involvement toward Pa-
tients were confirmed. With the application of
this scale, the programs used for training the
ability to manage involvement are anticipated to
be developed in the future, and the Scale for Rat-
ing nurse Over-Involvement toward Patients are
expected to be used as an Rating for evaluating
the effects of such programs.

Key Words over-involvement, scale, Reliability,

validity, nurse-patient relationship



